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Summary of "EDI in Action: Inspiring Black, Indigenous, and People of Color (BIPOC) 

across the Canadian science policy landscape" Event 

Date: October 12th, 2023  

Time: 5:30 to 7:00 PM EDT 

Organized by: Science & Policy Exchange (SPE) in partnership with the Canadian Commission 

for the United Nations Educational, Scientific and Cultural Organization (CC-UNESCO) 

A video recording of this panel can be found on the Science & Policy Exchange YouTube channel. 

Panelists: 

• Shweta Ganapati - Senior Policy Advisor, Natural Sciences and Engineering Research 
Council of Canada (NSERC, on extended leave) 

• Dr Taylor Morriseau - DLSPH Indigenous Postdoctoral Fellow, University of Toronto/First 
Nations Health and Social Secretariat of Manitoba 

• Arthi Ramachandran - Polar Science Advisor at Arctic Basecamp 

• Chelsie Johnson - Health Emergency Management Specialist at York Region (The 
Regional Municipality of York) - could not attend the event, but their input was added to this 
report 

 
Moderator: 

• My An Nguyen - Vice-President External Relations Francophonie, SPE 

 

CONTEXT 

 
Role models and mentors are key to professional development. With this equity, diversity, and 
inclusion (EDI) event, Science & Policy Exchange hoped to inspire graduate students and early 
career professionals from a variety of backgrounds who wish to pursue an alternative path to 
academia and perhaps a career in science policy and/or government. SPE thus aimed to bring 
attention to the challenges Black, Indigenous and People of Color (BIPOC) can face, and to 
explore the ways in which EDI is promoted in the field of science policy and the changes helping 
organizations become more inclusive. This panel helped shed light on challenges regarding 
representation, roles in science policy, the importance of mentorship, resources for early career 
researchers interested in getting involved in the field, and ways to make it more inclusive. This 
report summarizes the key takeaways from the panel. 
  

https://www.youtube.com/watch?v=YLQovm23szQ
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KEY TAKEAWAYS 
 
Obstacles and challenges 

 
 If you identify as a BIPOC person, some 

barriers can feel insurmountable. It is 
important to keep in mind that not everyone 
has the luxury to voice their needs and their 
concerns.  

 In Indigenous communities, involvement in 
policy work can often be driven by 
necessity due to the impact of government 
policies on Indigenous lives. Thus, the 
virtue of lived experience is and should be 
recognized as valuable expertise in the 
policy spaces. 

 Proper representation in policy is 
challenging. International individuals often 
have to contend with more conscious and 
unconscious biases. Being born as a 
Canadian can be a privilege. For instance, 
when applying for certain jobs or grants, 
Canadian citizens can be prioritized. This 
can create additional barriers for BIPOC 
and lead to less diversity in perspectives, 
backgrounds, and ways of living and 
knowing.  

 

Diversity of roles and skills in science policy 

 
 Non-profit organizations tend to have a smaller workforce, resulting in faster decision 

making and a wider range of responsibilities for individuals. In contrast, government offices 
typically involve larger workforces and layers of bureaucracy, which can lead to a slower 
pace in decision making. 

 The Policy Analyst role is primarily focused on conducting literature reviews, while a Policy 
Advisor position synthesizes literature information and non-written expert communication 
into advice.  

 Learning to write concisely and in a non-scientific or non-academic manner is a skill that 
enhances effectiveness in science policy roles.  

 Research and (science) policy are closely intertwined, but scientists often lack formal 
training in science policy. An important component of science policy is knowledge 
translation. Finding the best way to communicate science to a specific audience is key. 

  

“Equity, diversity, and Inclusion (EDI) 

is an integral consideration when 

discussing inspiring BIPOC in the 

Canadian science policy landscape. 

However, it is important to remember 

that meaningful inclusion of BIPOC 

across this landscape cannot end 

with increased diversity or 

representation but necessitates a 

critical analysis and reimagining of 

existing structures and powers. I 

believe within this generation, and 

the next, there are many who are 

inspired to do science policy work but 

have, and will, move away when their 

enthusiasm and knowledge is 

disregarded and not appropriately 

utilized due to archaic beliefs and 

lack of meaningful change to existing 

structures.” - Chelsie Johnson 



 

4 
 

Mentorship 

 
 Identity plays a significant role in 

mentorship. For example, being a womxn 
can facilitate connections with other 
women.  

 Mentors can provide guidance, 
opportunities, and connections, thus 
expanding one’s network. 

 Mentors can be highly impactful on one’s 
career trajectory. It is important to 
recognize the privilege of receiving such 
support and make the most of their time 
and guidance. 

 
How to get involved in science policy? 

 
 If you have the possibility to voice your needs in an environment, use it to advocate for 

people that cannot, to make spaces inclusive of all backgrounds. Being a mentor can help 
pave the path for others going through similar challenges.  

 It is important to have conversations around privilege and salary (e.g., be transparent with 
colleagues about your salary, so the next person can advocate for themselves).  

 Volunteer or join a board or committee. For example, SPE helps navigate the science policy 
landscape and exposes its members to many networks and possibilities for mentorship. 
 

 

 Attend conferences (e.g. Canadian 
Science Policy Conference) and apply 
to different internships. 

 Contributing to op-eds and academic 
papers focused on experiences of 
students of the next generation of 
researchers can be a meaningful way 
to engage with science policy work. 

 

 
 

 
Science & Policy Exchange is a Montreal-based early career researcher-led charity and non-profit 
organization aimed at bridging the gap between science and society by highlighting the impact of 
science policy. For more information, visit: https://www.sp-exchange.ca/. 

“Mentorship is extremely valuable, but 

in my experience, it can also 

disproportionately increase invisible 

workloads of mentors from 

marginalized identities within the field 

and can inadvertently individualize 

systemic problems.” - Chelsie Johnson 

“One way to get involved is at the 

community level. A lot of authentic 

science policy discussions and 

initiatives happen at a grassroot/local 

level; change and leadership can, and 

should, come from communities.” - 

Chelsie Johnson 

https://sp-exchange.ca/
https://sp-exchange.ca/

